
 

 

Careers and Work-related Programme Information  

 

Whether going on to a great university, securing an apprenticeship, or entering 

the workplace, we want every young person who leaves a Creative Education 

Trust school to have real choices in life. That is why, as well as academic 

excellence, we seek to ensure that we provide the best possible careers 

education support and guidance and unique extra-curricular opportunities for 

every pupil to discover what else they’re good at.  

The Strategic Careers Lead at Weavers Academy is Emma Huett, 

(Emma.Huett@weaversacademy.org.uk).  

In line with the requirements and expectations as laid out by the Department for 

Education for Careers Education, Information, Advice and Guidance (2018), 

Weavers Academy provides a programme of careers, employability and 

enterprise education from Year 7 to 13.  

We welcome the input of external providers and agencies which can support 

students to consider the full range of opportunities open to them. Please contact 

our careers lead if you would like to be involved.  

Impartial Information, Advice and Guidance  

Students are provided with impartial information, advice and guidance from a 

career’s advisor from an external provider. Alongside 1-1 interviews they are 

present at the Year mock results event, parents’ evenings and Post 16 pathways 

events.  

The careers guidance is:  

• impartial  

• confidential  

• focused on individual needs and fit for purpose  

• supportive of equal opportunities  

• provided by people with relevant training and expertise.  
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Students will take part in a careers programme in years 7 to 13 that helps 

them to:  

• understand their education, training, employment and other progression 

opportunities  

• develop the skills they need to plan and manage their own personal 

development and career progression  

• understand the connection between the skills and characteristics they already 

possess, the learning activities they engage in in lessons and the world of work. 

• access relevant information and learning from taster activities and experience 

of work  

• make and maintain individual progression plans to help them improve their 

prospects of success  

• offer feedback and ideas on how to improve the careers programme  

 

Students will have access to, and support with using careers information 

that is:  

• easily accessible, available to them at all times and in convenient locations, 

including on the Academy’s website  

• clearly labelled and referenced  

• relevant to the local context and reflects employment trends and patterns in the 

local area 

• comprehensive, giving details of all progression opportunities and associated 

support 3 arrangements such as financial help  

• un-biased and up to date.  

Pupils are encouraged to review their entitlement regularly within tutorial settings 

and designated CEIAG lessons.  
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All parents and carers can expect to:  

• be able to make an appointment with a specialist careers adviser to discuss 

their children’s progress and future prospects during Year 9 Options Evening as 

well as KS4 and KS5 Parents’ Evenings.  

• be invited to look at schemes of work, and careers activities, information and 

resources, and to use and contribute to them if they wish  

• receive invitations to take part in careers and information events such as mock 

interviews or career fairs  

• have the opportunity to comment on the usefulness of the careers programme 

for their children and how it could be improved.  

 

Our careers, employability and enterprise programme are supported by 

business and voluntary sectors.  

Information and feedback from pupils, parents, staff and our external partners 

about events and opportunities for careers, employability and enterprise are 

through twitter, my Ed, newsletter and sixth form Facebook page. Pupils are 

encouraged to keep records of how they are developing their personal and 

employability skills. This is supported by the school through their use of and 

access to, Unifrog – an online platform that centralises this information for 

students and enables them to build their careers and employability profile over 

time. 

Information regarding destination trends of our pupils is available on request 

from our Careers Leader.  

Careers Education – Curriculum Delivery Model  

Special Events and partnerships Our CET Key concepts launch days and 

creative learning days and events are all supported by practitioners from 

relevant fields of work, presenting and supporting students’ complete activities 

linked to the theme.  

Our Partnership with UniConnect and the University of Northampton is a 

significant part of our provision and enables students to take part in a wide 

range of work-related learning opportunities. 

We are also supported by a local Enterprise Coordinator and Enterprise Advisor, 

from SEMLEP (South East Midlands Local Enterprise Partnership). The main 

purpose of the EA role is to support the school strategically with its career 

planning and provision, and to support and facilitate the delivery of meaningful 

employer encounters for its students from years 7-13.  
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Students have accounts with online careers platforms which they can access 

both in school and at home (Unifrog). 

Unifrog gives students all the information they need to make important decisions 

about future careers and what subjects, courses and training you can do to 

reach their career destination. Unifrog helps students to compare every 

opportunity, then form successful applications. 

The majority of our delivery is through the Key Skills Scheme of Learning. 

Careers and Enterprise is delivered through tutorial time, PSHE lessons in KS3 

and Enterprise days using the ‘Skillsbuilder’. 

Further information about ‘Skillsbuilder’ and ‘Unifrog’ can be found at: 

www.unifrog.org 

www.skillsbuilder.org 

Students have access to impartial careers advice through LifeJigsaw ensuring 

that all students will have access to impartial and up to date careers advice 

before the end of y11.  Students are also provided with up to date information on 

current job roles through our ‘Job of the Week’ theme presented in partnership 

with MYPATHcareersUK during tutorials. 

 

Year Group Activities Impact 

7 & 8 Skills Builder Enterprise Day 
Skills builder, PSHE lessons 
every term focusing on a 
different essential 
skill/employability characteristic 
 
Recording of characteristics 
and engagement/enrichment 
on www.unifrog.org 
 
Work with Parents Day 

Increased awareness of employability 
and skills, along with local context 
Increased familiarity with a university 
setting to build ambition. 
Students observe parents in the 
workplace to explore future career 
pathways 

9 Skills Builder Enterprise Day 
Skills builder, PSHE lessons 
every term focusing on a 
different skill 
GCSE Options 

• Students work with 
Ambition Curriculum 
team to ask questions 
about future pathways 

• Recording of 
characteristics and 

Increased awareness of employability 
and skills 
 
 
Students make well informed options 
choices to strive for success 

http://www.unifrog.org/
http://www.skillsbuilder.org/
http://www.unifrog.org/
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engagement/enrichment 
on www.unifrog.org 
 

Student Options Carousel – 
Students in year 9 interview 
Y10 GCSE students to 
understand why different 
subjects are suitable for 
different skills and discuss their 
experience of their options  

10 PSHE: Careers lessons 
focused on  

• Creating a CV 

• Mock interviews with 
real world employers 

• Further & Higher 
education providers 
work with students to 
inform them about 
pathways 

• Typically – all students 
in y10 will have access 
to Work Experience 

Careers advice; NEETS focus 

 
 
Improved aspiration and understanding of 
careers pathways 
Vulnerable students have an appropriate 
next steps pathway 

11 One on one interviews with 
careers advisor 
Students targeted for sixth 
form, with SLT interviewing 
applicants 

All students gain a place in post-16 
provision/training 

Sixth Form Applications for 

• UCAS 

• Apprenticeships 

• Jobs 

Volunteering/Work experience: 
all students participate in a 
voluntary work /work 
experience as part of extra-
curricular programme including 
student leadership and 
academic mentoring. 

Students obtain a relevant University 
place with a high proportion being Russell 
Group Universities 
 
A-level results enable students to gain 
their next steps choice. 

 

http://www.unifrog.org/

